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CO-OPERATIVE STORES.

CHAPTER L

Hisrory oF Co-0rEraTivE STORES N Exgrawn,

ON a gloomy November day, in the year 1843, under a cold
rain, there assembled in the back room of a mean inn at

Rochdale—one of the centres of woollen manufacture in
North Lancashire, England—a dozen poor weavers, to consult
together concerning ways and means for rising themselves out
of their wretched poverty into A comfortable existence. Asis
usual in such cases, 2 good deal was said on one topic and
another without reaching any result. One speaker was of
opinion that they ought to seek through political agitation for
the universal right :? suffrage. If they could but have repre-
sentatives of their own class in pariiament, it would be easy to
obtain help through them. To most of them this seemed an
excellent proposition. But one man rose and said, ‘*that lit-
tle could be hoped from rPI)IiﬁC&I agitation : even if they
should succeed, by means of universal suffrage, in being re-
presented in parliament, there was a greater question than
whether parliament wownid help them—namely, whether it
couid help them. For the government was even worse in
debt than they themselves. It could illvc nothing to the citi-
zen except what it had received from him, either in the form
of taxes or otherwise. They must not look for aid to parlia-
ment, sitting away off in London, but seek it at home, in their
own employers. These men must pay them higher wages;
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and if they refused, they must be forced to it by strikes,” This
ech pleased the younger part of the company particularly.
ut an old weaver answered, ‘‘that he had already gone
through enough strikes ; they were gotten up often, but
ing ever came of them, The matter stood this way, as it
seemed to him : If at a certain time, or in a particular dis-
trict, the wages seem disproportionately low, it is seldom to
be laid to ill-will on the part of the employers, but is because
these employers can obtain but a low price for the products of
the labor which they emglay. So that, before they can agree
to pay higher wages in the face of this low selling-price, they
have to reckon whether there will remain sufficient proceeds
to remunerate them for their own time and care, and for the
capital embarked in the enterprise, estimated at the market
rate of interest.  If, now, the reckoning shows a loss, the em-
ployer has no alternative, instead of agreeing to pay higher
wages, but to close his business and employ his capital other-
wise ; for instance, by a safer investment in the public funds.
In which case, the quondam employer is relieved of all lzbor,
except the snipping off of his semi-annual coupons, while the
workmen, mean time, are without bread. In order to live,
these latter would find themselves forced to underbid their
comrades, employed elsewhere, to such an extent that wages
would on all sides fall to a lower mark than they had held be-
fore the strike."”

While they sat helplessly casting about for some better pro-
ject, one of their number, who had gained considerable expe-
rience of the world, and had become acquainted with men
whose attention had been given to this subject, spoke in this
way : “‘If we cannot get higher wages, the only thing to be
done is to make what we do get go _further. Il we cannot in-
crease our in-come, let us manage our cut-go more economi-
cally. It may be that, with what we thus save, we may com-
MENCE AT undemking which shall give us 2n income in addi-
tion to our wages. No doubt each one by himself can do but
little ; vet what if we set back to back, and join hands, as to-
day we have joined speech, for the improvement of our con-
dition? *What is impossible for one man is easy for three," is
a truth that is as old as the world, Only look around in the
world to-day! Here are railroads built, canals dug, under-



