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“The great
WHiTerence
between

the feeble
amnd

the powerful
is,

energy

and
invincible
detertination."”

PART L

CHATTER L

UCCESS,

CCCESS is not a difficult maller if yon are prepared
% for it} if yvou are not, it will take practically all
Y yourlife to explaiv to vour friendsand well-wisliers

why von failed. You may satisfy voursell with
“reazonz ' thal are, al the best, excuses.  Each line of
argument or explamstion sdy von did not ancceed 8 an
evidence that vou failed, either in preparstion or in exe-
cation, Buziness men and leaders do not winl mahagers
who spend their time explaining ady they failed.  They
want those whose success speaks amd requires no expla-

pation.

We have o fair knowledge of the {fmpediments atd
the diflicnities snrrounding vour work., We began in
the humblest position amd, step by step, have made oor
way through the difficultics and disconragements which
Leset our pathway, just as they do vours. It will be
unnecessary for vou to wiite long letters, explaining the
difficulties, objections and obstacles of vour seclion; we

have had the most intimate association with them year
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after year, for many yeams—we knew of thein before
you ever thouglit of entering this work, We know il
takes pluck; we know that von must possess courage; we
know thal you must have stamins to win., We expect
you to possess these gualities,

If you do not sueceed at the beginning, we shall he
patient with you, knowing that a child must creep belore
it can walk. We ask that instead of writing and explain-
ing your failnre, you devote the time to preparing your-
sell for success.  Neoer spend fime fn wrviting or falbing
about aayiling thad does nof absolufely advance vour Swc-
cEEs and Aelp fhe canse.  Ask yoursell: st s 0L neces-
sary to spend the {ime thus; aecondly, is it of any advan-
tage?  You will decide that four-fifths of all letters which
have Deen wrillen o guch subjectz were wseless, He-
memhber, the achicvements which you most admire are
the result of an carmest resolution to snececd; & fecling
that one can succeed; o which has been added applicn-
Loy, pure and simple.  Make yoursclf realize that sme-
cess i3 yonrs i yon are wilhng to pay the price, and that
no man or woman ever fafled who et the requiremenis
of success.  *f Fow can oo wkaf you widd”" Resolve, there-
fore in the beginning that you wil succeed.

The next ffep is to prepare voursell to sneceed.  Gar-
field said: ** There iz 0o fasy road o success—T thank
Geoed for ik A tmined man wed/d make liis life tell,  With-
vt training, you are left on a sea of luck, where fhouwsands
go down, while oxe meets with sovcess,  You cannol
extemporize success, N wust be wrvoughi out with pa-
fence and doil"”



