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PREFACE

This menograph had its origin in an investigation carried
on by the author while a manher of the Feonomic Semi-
nary of ihe Jolms Hopkins University. The principal
sources of information have been the trade-union publica-
tiong confained in ihe Johns Hophins lhrary.  Various
government teports were frequenily consulted, and valuy-
able information was obtained from the monographs of
former members of the Economic Seminary upon trade-
union activities,  Twcwemiacy study was also supplemented
by numerous personal inlerviews with trade-union officials,

The author wishes to express hiz appreciation of the help-
ful criticism and advice received from Professor J. H. Hol-
lander and Professor G, . Barneit.

W. O. W.



