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PBREVAILING TIME-RATES OF WAGES AND HOURS OF
LABOR IN SELECTED QCCUPATIONS.

Octobor 1, 191:0.

The material presented in this report is the result of a special
inquiry made inte the prevailing time-rates of wages and hours of
labor of the organized workingmen of Maseachusetts, and was ob-
tained almost entirely by correspondence. This ingniry was insti-
tuted chiefly on sccount of the genersl demand for information
relative to rates of wages paid and hours of labor prevailing in this
Commonwealih.

On September 29, 1810, schedules of inguiry! were sent out to
avery local labor organization in Massachusetts and replies were re-
ceived from 1,080 organizations, or 82.8 per cent of the total number
in the State, and of this mmnber 843 reported the prevailing time-
rates end hours of labor, 92 reported that there was no standard time-
rate in their trade, and 85 reported that their members worked on a
piecarale bagie. In those inetances where replies ware not received
from the local labor organizations coneerned the information presented
waz tekon from the Jatest data available,

The anthority for the prevailing time-rates emhodied in this report
is thos in most cases derived from statements furnished by organiza-
tions of employees. Exeeptions appear in the case of munieipal
labhorers and steam and street railroad employees, the rates for the
municipal laborers being obtained as the result of a special inquiry
condueted during the Summer of 1910 by correspondence with the
auditors of the cities und the clerks, boards of selectmen, or highway
survayors of the towns, and the rates for the railroad employees being
obtained from the railread eompanies.

With regard to the prevailing time-rates here published, it must be
clearly understood that while the Burean presents them as being of

1 For apacimen forma of inquiry, see pages 78 and 79.
[8]
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considerable public interest they are only put forward as embodying
the rates officially recognized by the crganizations of employees and
not a8 having been ascerteined, by independent inquiry, to be actually
operative. The tagk of determining by special inguiry how far the
time-rates reported were really operative in each locality would be
equivalent to & census of wages. However, it by no means follows
that an ex parte liat is less operative than one mutuslly agreed upon.
There are many cases, especially among strongly organized indusiries,
in which rates of wages and hours never formally agreed to never-
theless dominate s trade; and there ara cuses in which rates embodied
in formal agreements are by no means universally paid, even within
the eircle of the organizations which were parties to the agreements.

There are many trades or oceupations in which are carried on the
time-work svstem without any penerally recogpized standard time-
rates. In many eases the differences in degrees of skill among work-
men following the same gecupation are so great that any recognized
rafes, if really operative, have m considerabla range. In trades not
governed by mutual sgreements the existence or non-existence of a
standard rate is a matter of controversy. In a few cases a standard
rate is put forward by a labor organization rather as an ideal at which
their members may aim than as the actually operative rate.

There are certain trades in which wages are directly measured by a
time standard, but which, in fact, are carried on under 2 system of
plece-work. In such trades a certain period of time is specified for a
certain output, so that wages are in reality directly proportionate to
output and not to the time actually cceupied. Apain there are trades
which are meinly carried on by the piece, but in which the labor
organizations publish time-rates for various localities, which in a cer-
tain sense are Teal prevailing timerates. In cases where piecelists
include time-rates for such kinds of work (repairing or otherwise) as
are not conveniently provided for under the list, the time-rate has
been included in this report.

Time-rates of wages are variously caleulated by the hour, the day,
the week, the month, or the year. Thus in the building trades wages
are generally calculated by the honr. As regards the actusl money
received during a period of full employment the unit is a matter of
indifference, provided that the weekly hours of labor are also fixed.
But differences in the unit of time on which the wages are caleulated
often correspond to real differences in the condition and organization
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of the trades concerned. Hourly rates prevail thronghout the build-
ing trades, which are peculiarly liable to seasonal fluctuations and
stoppage on acconnt of weather, Sinece the weckly hours of labor in
the building trades in certain localities vary from Summer to Winter,
the maintenance of a uniformn houvrly rate of wages implies seasonal
changes in a full week’s wages. In such eares the published weekly
rate is the rate which prevails during the greater part of the year.

The detailed tables contained in the following pages afferd a good
imsight igto the variatiens in the prevailing rates of wages and bours
of lebor in different loealities. The tables for the building trades may
be espeetally referred to in thia eonmection. Thus, to take a few
examples, we find that the prevailing hourly rates of wages for house
carpenters vary from 83% cents in Amberst to 50 cents in Boston,
Brookline, Cambridge, Malden, Medford, Milton, Revere, Somerville,
and Winthrop. It should be borne in mind, however,-that the char
acter of the work in many occupations may vary in different localities,
so that the rates guoted, even though nominally for the aame classes
of wage-earners, may not ahways be for quite the same class of work,
The rates received in the iron and steel industry furnish several
examples. .

As might be expectad we find that rates of wages in different ocen-
pations are generally highest in Bosten and vieinity.

The classification of cccvpations and industries is the same as that
used in all the labor statistics of this Bureau.! The industries are
grouped as follows:

Pages

1. Building and stone working, . . . . . . . . 7-17
A. Building trades, . o om0 B & 7-14

B. Building and street la.bor wroom o= W W 14,15

C. Btopeworking, . . . . . . . . . 15-17

II. Clothing, : g s s wEd G W M E 18-20
A. Boots and ahoes, e e e e e e 18

B. Garments, . e e 19

C. Hats, caps, and f-u.m, PR fby o oo 20

D. Bhirts, eollars, and laondey, . . . . . 20
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A, Food produets, . . . . . . . . . 21
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C. Tobaeco, . . . . . . . . . . 23

t For & mors extended explanation of the classification of ocoupations and industriee used by this
Bureau the resder & referred to b Thirty-ninth Anoual Report on the Sististios of Labor, 1908,
pagee 11 and 128-135.
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I. BUILDING AND STONE WORKING.
A. Bunpive TrADEE.

Oocopamiors axp LocaLITTES.
Bricklayesrs. 1 ]
Attlebarough, . . . 30.50 £24.00 1008 8| & - 1907
Bevarly, . . . . .1 .08 28,40 T B 45 - 190l
Boston, . . R ] .40 A & 4 1 1504
B 5 ; B .40 1810 B & i 1810
Cambridge, . . . .| .80 0,40 = Boioad 12 =
EOE TR R T B .40 iy [ | - 1902
Fitaliburg, R 0 & 18T B 45 - 1600
Framinghge, . ., .60 .40 19 R 4 12 =
s i a " . B8 20,40 1008 L 4 - 1806
Grent Barringtos, . Bk . = B 4 - -
ald, P 60 .00 18 B 4 = 1908
Haverhill, 3 s i i) 2880 150 g 48 - =
Hu 2 E; 5 . ] 8.8 1s10 ] £ 3 1862
Lawre: - . . ! .BO 2040 1AI0 E H 12 1606
Lowsil, . . . . R ] 28,30 1010 8 H 12 e
Mariborough, s e « o b 26 40 142 ) £ 4 18
Hew U e & Bl 2840 1810 % 41 1z 16807
HNewhuryport, . . - - 4,00 919 a 43 = 1501
Mewtom, . . . . .| .8 1540 1907 & £ iz 1006
North Adams, . . . .| 6l 2700 el 3 & - 0z
Homhamptom, . . ., | B &7 0 1909 8 48 =3 1500
Fiutafeld e e e | (Sl BT 1900 3 44 12 1907
B " - = = i & il 7 g 1B = 100
g;liuw, Woues e o o.i | Jed 54 33N ] 44 12 1608
L T b - 3 ] 48 = o EKT
Sprisgfed, . . . .6l 4 18t i H 1z 10
Teuaton, ., -, .5t 0D ;1O ] A& - 1805
Waltham, . ., . . .| .6 24,40 1w L] 44 12 190
Westfindd, . ? & .| .58 5 40 14T 'l £t - 1807
‘Wornester, e | B0 1010 [ a5 - 1580
Bridgs sand 3ructursd Iron
Waorkers.
DBostom, - E H g LB 2400 1008 B 48 4 (i
Hatpars. 2
Boston, . . . . .0 3B [LE- 108 E . 4 4 1908
Cable Splicers. | !
ARy | 2RO miy ] 5 . = =
Boston (hrat cleas men), R ] 23,78 1004 ] - T - -
Boaton nd menp, . 38 2. 52 1HS Ul & - -
Bestan {third class mon), Lo 1.2 180% ] 5 - =
Boston (fourth class men}, A8 1512 TG 9 54 ] - -
Carpenters.! H
Howse Carpenbirs, |
R 42 B8 18E0 B 3 - 1805
Ameabary, - . | .aa 1660 1007 § 8 - 007
Amharst., . i y 4 R 18.00 - 9 54 - -
Andover, . . & x P 1600 1805 E 4B = 1806
Arlingtan, i i oW 471 21.01 180 & ad 12 1010
Athol, .10 1 0| el | x| 1om g | 48 =
Attlsborough, . . . L L] 1654 180 & 4B - 100
Beverly, . . 47 | A 18I0 5 i 12 1BLG
Boston, . . . . o 22,0 1mn 8 o 12 1
ni . a . i 1o mn 8 H 1a 1m0
idgewater, . . . .| .4 188 18I0 ] 45 - 1
o, . . . . | 4T [ 210l 1080 & 4 1z 1050
klina, e L 2200 10 ] e 12 1900
Cembridge, . . . .| & 2300 L] B 4" 1 180

i For ship earpenters, see under shipbuilding on page 31; for millmen, see under woodworking on
vege 70,



