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* Dia Dwhofrage iat gine Cultorfrage,"—BrEnTano.

* The weges question has Doen regaoded, both by employers and
crnployed, too much ws s goestion of distrilmtion, too litile as one of
the production, of wealth,"—Criere LEsaLie,
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THE WHATELY MEMORIAL PRIZE.

0w the 13h of May, 1871, the Committes of the Whately Memorial
Fund transferred to the Board of Trinity College, Doblin, 8 sum of
£411, 7a. 1d. New Thres per Centa,, which mmained after meeting the
expenses ponnecbed with the erection of the monmment to Archbishop
Whataly in 8t. Potriok's Cathedral. The gift was accompanied by &
statament, thet it was the wish of the sahbacribera that the dividends
on the stock should baallowsd to acrumualate, aad that tha sum scerned
at the end of cach perfod of Ove years sliould beawardsd a3 & preminm,
to be called the Whately Prizel Ln the 21ef of June, 1886, it was
reslved by the Roard:— '

1.—Thet the prize be in future awarded to the sothor of the best
assay on a gpecified economic mbject.

2.~~That graduates of all chartered waiversitica of the United King-
dom be digible as candidatea,

3.—That the subject be snnounced at least cne year previous to the
date for sending in the emsaya,

4.—That the subject for 1837 ahall be ** A History and Criticiem of
the Varione Theories of Wages."
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